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Open access forrasok

Mark Harwardt: Servant leadership and its effects on IT project success

DOI: 10.5267/j.jpm.2019.7.001

(Adatbdzis: DOAJ — Directory of Open Access Journals)

Irene Kamberidou: “Distinguished” women entrepreneurs in the digital economy and the multitasking

whirlpool
DOI: 10.1186/s13731-020-0114-y

(Adatbazis: SpringerlLink)

Uzair Khuwaja, Kaleem Ahmed, Ghulam Abid, Ahmad Adeel: Leadership and employee attitudes: The

mediating role of perception of organizational politics
DOI: 10.1080/23311975.2020.1720066

(Adatbdzis: DOAJ — Directory of Open Access Journals)

Fahd Albejaidi, Ghulam Muhammad Kundi, Yasir Hayat Mughal: Decision making, leadership styles and

leadership effectiveness: An amos-sem approach

(Adatbdzis: DOAJ — Directory of Open Access Journals)

W. A. Srisathan, C. Ketkaew, P. Naruetharadhol: The intervention of organizational sustainability in the

effect of organizational culture on open innovation performance: A case of thai and chinese SMEs
DOI: 10.1080/23311975.2020.1717408

(Adatbdzis: DOAJ — Directory of Open Access Journals)

Ji-Myong Kim, Kiyoung Son, Seunghyun Son: Green benefits on educational buildings according to the

LEED certification
DOI: 10.3846/ijspm.2020.11097

(Adatbdzis: DOAJ — Directory of Open Access Journals)
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Suma S. Athreye, Claudio Fassio, Stephen Roper: Small firms and patenting revisited
DOI: 10.1007/s11187-020-00323-1

(Adatbazis: SpringerLink)

Alexander Simons, Isabell Wohlgenannt, Markus Weinmann, Stefan Fleischer: Good gamers, good

managers? A proof-of-concept study with Sid Meier’s Civilization
DOI: 10.1007/s11846-020-00378-0

(Adatbazis: SpringerLink)

Forrasok az elé6fizetett adatbazisokbdl

Az eléfizetett adatbdzisok elérése az Obudai Egyetem hdlézatdbdl automatikus IP cim azonositdssal
torténik. Az egyes adatbdzisok tdvoli elérésével, otthoni haszndlatdval kapcsolatban keresse az

Egyetemi Kényvtdr munkatdrsait.

Alex Marwick, Mostafa Monzur Hasan, Tianpei Luo: Organization capital and corporate cash holdings

DOI: 10.1016/j.irfa.2020.101458

(Adatbazis: Science Direct)

AngeloA ntoci, Luigino Bruni, Paolo Russu, Alessandra Smerilli: The founder’s curse: the stronger the

founder, the weaker the organization

DOI: 10.1016/j.cnsns.2020.105190

(Adatbazis: Science Direct)

Yuan Wang, Yiyi Yang: Dialogic communication on social media: How organizations use Twitter to

build dialogic relationships with their publics

DOI: 10.1016/j.chb.2019.106183

(Adatbdzis: Science Direct)
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https://link.springer.com/content/pdf/10.1007%2Fs11187-020-00323-1.pdf
https://link.springer.com/content/pdf/10.1007%2Fs11846-020-00378-0.pdf
https://link.springer.com/content/pdf/10.1007%2Fs11846-020-00378-0.pdf
https://reader.elsevier.com/reader/sd/pii/S1057521919301000?token=FB79BEFB6449877AE8281AC38763D93257D044216DA44D589E0E92B460C5F2444231C7BE8C2FA8E5A48571B57C8EB015
https://reader.elsevier.com/reader/sd/pii/S1007570420300253?token=46057D9A334A5EBA832712635977019304405217BBD5DFA5D7D6E64E0853EA96FB6074F2A67317D6E664072F2F55E778
https://reader.elsevier.com/reader/sd/pii/S1007570420300253?token=46057D9A334A5EBA832712635977019304405217BBD5DFA5D7D6E64E0853EA96FB6074F2A67317D6E664072F2F55E778
https://reader.elsevier.com/reader/sd/pii/S0747563219303954?token=940D6AAF8527C36251443EDF2A50504F20AACEF01526CE1CC4A36BD13039FDBE9A9E4FD96863C7B31E261EBB5A080129
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Sutirtha Chatterjee, Gregory Moody, Paul Benjamin Lowry, Suranjan Chakraborty, Andrew Hardin:

Information Technology and organizational innovation: Harmonious information technology

affordance and courage-based actualization

DOI: 10.1016/j.jsis.2020.101596

(Adatbazis: Science Direct)

Ariel Avgar: Integrating Conflict: A Proposed Framework for the Interdisciplinary Study of Workplace

Conflict and Its Management
DOI: 10.1177/0019793919885819

(Adatbdzis: EBSCOhost — Business Source Premier)

Helen H. Yu, David Lee: Gender and Public Organization: A Quasi-Experimental Examination of

Inclusion on Experiencing and Reporting Wrongful Behavior in the Workplace
DOI: 10.1177/0091026019836196

(Adatbdzis: EBSCOhost — Business Source Premier)

Darics Erika: E-Leadership or "How to Be Boss in Instant Messaging?" The Role of Nonverbal

Communication
DOI: 10.1177/2329488416685068

(Adatbdzis: EBSCOhost — Business Source Premier)

Tomas F. Gonzalez-Cruz, Dolores Botella-Carrubi, C. M. Martinez-Fuentes: The effect of firm

complexity and founding team size on agile internal communication in startups

DOI: 10.1007/s11365-019-00633-1

(Adatbazis: SpringerLink)

Qihua Zhang, Haihua Hu, Chengjun Wang: Negative mood and employee voice: The moderating role

of leadership
DOI: 10.2224/sbp.8514

(Adatbdzis: EBSCOhost — Academic Search Complete)

Ken Keis: Transforming Leadership Is Everything

(Adatbdzis: EBSCOhost — Business Source Premier)
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https://reader.elsevier.com/reader/sd/pii/S0963868720300044?token=7F0F02CD571BA89011A5F6DC40E3767C1B69BE6E36CC1AF36052DC83622DA0952C51A0E0B6FF9F3AB6D99600B2543238
https://reader.elsevier.com/reader/sd/pii/S0963868720300044?token=7F0F02CD571BA89011A5F6DC40E3767C1B69BE6E36CC1AF36052DC83622DA0952C51A0E0B6FF9F3AB6D99600B2543238
http://search.ebscohost.com/login.aspx?direct=true&db=buh&AN=141509292&lang=hu&site=ehost-live
http://search.ebscohost.com/login.aspx?direct=true&db=buh&AN=141509292&lang=hu&site=ehost-live
http://search.ebscohost.com/login.aspx?direct=true&db=buh&AN=141509385&lang=hu&site=ehost-live
http://search.ebscohost.com/login.aspx?direct=true&db=buh&AN=141509385&lang=hu&site=ehost-live
http://search.ebscohost.com/login.aspx?direct=true&db=buh&AN=140207710&lang=hu&site=ehost-live
http://search.ebscohost.com/login.aspx?direct=true&db=buh&AN=140207710&lang=hu&site=ehost-live
https://link.springer.com/content/pdf/10.1007%2Fs11365-019-00633-1.pdf
https://link.springer.com/content/pdf/10.1007%2Fs11365-019-00633-1.pdf
http://search.ebscohost.com/login.aspx?direct=true&db=a9h&AN=141137430&lang=hu&site=ehost-live
http://search.ebscohost.com/login.aspx?direct=true&db=a9h&AN=141137430&lang=hu&site=ehost-live
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Elektronikus kényv az eléfizetett adatbazisokbdl

Dobak Miklds, Antal Zsuzsa: Vezetés és szervezés

DOI: 10.1556/9789630598262

(Adatbadzis: MeRSZ (Magyar Elektronikus Referenciam(ivek Szolgdltatds)

Radi Gyorgy: A termelésiranyitds szervezési modszerei
DOI: 10.1556/9789634541912

(Adatbdzis: MeRSZ (Magyar Elektronikus Referenciamiivek Szolgdltatds)

Szakkonyvek az Egyetemi Konyvtar allomanyabdl

John C. Maxwell: Holnapra vezet6 lehetsz 2.0 (2019)

Csed§ Zoltan: Valtozasvezetés (2019)

Folyadiratcikkek az Egyetemi Kényvtar dllomanyabdl

Baksa Maté, Bader Nikolett: A tudaskérés és tudasmegosztas feltételei — egy szervezeti tudashaldzat

elemzése (Vezetéstudomany, 2020)

Wieszt Attila: Fontos, hogy mi csaladi cég vagyunk?” — csaladi vallalkozdsi identitds és teljesitmény

(Vezetéstudomadny, 2020)

Csakné Filep Judit, Radacsi Laszld, Timar Gigi: A magyar startup-vallalkozdsok tulélését és

novekedését befolyasold tényez8k — szakértdi interjuk tapasztalatai

(Vezetéstudomdny, 2020)
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https://mersz.hu/dobak-antal-vezetes-es-szervezes
https://mersz.hu/radi-a-termelesiranyitas-szervezesi-modszerei
ahttp://konyvtar.uni-obuda.hu:80/F/?func=direct&doc_number=000101157&local_base=BMF01
ahttp://konyvtar.uni-obuda.hu:80/F/?func=direct&doc_number=000101491&local_base=BMF01
http://unipub.lib.uni-corvinus.hu/4489/1/VT_2020n1a3.pdf
http://unipub.lib.uni-corvinus.hu/4489/1/VT_2020n1a3.pdf
http://unipub.lib.uni-corvinus.hu/4729/1/VT_2020n2a5.pdf
http://unipub.lib.uni-corvinus.hu/4488/1/VT_2020n1a2.pdf
http://unipub.lib.uni-corvinus.hu/4488/1/VT_2020n1a2.pdf

